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JOINT COMMITMENT and TENTATIVE AGREEMENT

The parties have been engaged in an ongoing discussion on matters of mutual concern and have a shared interest in
addressing the following primary issues facing the City and members of the AFSCME LOCAL 189-2:

e Health Care and Costs for Health Care

« Compensation

o Encouraging Collaborative Strategies to Mitigate Health Care Cost Trends

e Predictability and Stability for Employees and the City

« Continued Improvement of the Long-Term Labor-Management Relationship

JOINT COMMITMENT -
In recognition of these overarching concerns, the parties hereby endorse the following activities that shall occur over the
term of a four-year (2006-2010) labor Agreement:

A. AFSCME LOCAL 189-2 will work with the City on health/wellness/disease management strategies and programs
that both improves enrollees’ health and moderates medical and drug plans’ cost increases.

B. AFSCME LOCAL 189-2 will work within a joint labor/management framework to help craft a wellness program.

C. AFSCME LOCAL 189-2 will work with the City in a multi-year joint Health and Wellness Strategy that is aimed
at reducing self-insured health care cost trend increases by 3% to 5% over the next 4 years (See attached
Addendum).

D. AFSCME LOCAL 189-2 will commit to educating its members on matters of health/wellness/disease
management and health care costs.

E. AFSCME LOCAL 189-2 will work with the City to produce an annual work plan on we usf and health care cost
mitigation. > e 65?2

F. AFSCME LOCAL 189-2 will work collaboratively with City and the Peliee Burcau to identify changes in work
processes, systems, and other requirements that could result in cost savings and/or efficiencies to help offset fixed
costs in the Bureau’s budget.

G. In conjunction with other labor organizations representing City employees, AFSCME LOCAL 189-2 will meet
with Council three times annually to discuss programs and review progress-to-date.

H. The signatories to this agreement are committed to using the Labor Management Committee process to address
operational issues that may arise during the term of the collective bargaining agreement. This committee is not
engaged in bargaining nor does this commitment constitute an agreement by either party to re-open the contract
should they be unable to resolve an issue within the Labor Management Committee.

TENTATIVE AGREEMENT
Further, in order to foster a period of time where the parties can focus and engage in the above referenced activities, by

their signatures hereto, the parties hereby tentatively agree to resolve the 2006 negotiations for a successor labor
Agreement as follows:

1. Term of Agreement - July 1, 2006 through June 30, 2010.

2. Wages — The “Salary Rates” for members of AFSCME LOCAL 189-2 bargaining unit shall be adjusted annually
during the term of the labor Agreement by the Portland-Salem, OR-WA CPI-W with a minimum of 2.0% and a
maximum of 5.0%. See Attachment A.

3. Health Care - AFSCME LOCAL 189-2 affirms its commitment to the joint health/wellness//disease management
activities referenced above. Further, the City shall contribute ninety-five percent (95.0%) of the combined total
medical, vision and dental rates adopted by the City Council for the one party, two-party or family enrollees
(whichever applies) for each of the medical, dental and vision options provided. Each employee shall contribute
five percent (5.0%) of the combined total medical, vision and dental rates adopted by the City Council for the one
party, two-party or family enrollees (whichever applies). The level of benefits shall remain in effect for the
duration of the 2006-2010 Agreement unless mutually agreed to by the parties.
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4. Except for the tentative agreements reached by the parties prior to the signing of this agreement, all other terms
and conditions of the 2006-2010 labor Agreement to remain as provided in the 2002-2006 labor Agreement.

5. This tentative agreement is subject to the parties’ respective ratification procedures. Upon bilateral ratification, a

2006-2010 labor Agreement document reflecting this tentative agreement and tentative agreements reached by the

parties prior to the signing of this agreement shall be prepared and executed by the parties authorized

representatives for printing, distribution to and use by AFSEME LOCAL its members and the City.

//
For AF SCMEL LOCAL 189-2

Date:%o-._o( é}, 000 & Date: 3 )0-0

For the City
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Attachment A

Schedule A — Annual Adjustments

(see top of page 48 of current contract)

1. Effective July 1, 2006, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2005 to June 30, 2006 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index between 2nd
Half 2004 and 2nd Half 2005) for Portland-Salem, OR-WA, published by the Bureau of Labor Statistics, U.S.

Department of Labor. However, in no event shall the salary increase be less than two percent (2.0%) or
greater than five percent (5.0%).

2. Effective July 1, 2007, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2006 to June 30, 2007 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index for between
2nd Half 2005 and 2nd Half 2006) for the Portland-Salem, OR-WA, published by the Bureau of Labor

Statistics, U.S. Department of Labor. However, in no event shall the salary increase attributable to the CPI
be less than two percent (2.0%) or greater than five percent (5.0%).

3. Effective July 1, 2008, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2007 to June 30, 2008 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index between 2nd
Half 2006 and 2nd Half 2007) for Portland-Salem, OR-WA, published by the Bureau of Labor Statistics, U.S.

Department of Labor. However, in no event shall the salary increase attributable to the CPI be less than two
percent (2.0%) or greater than five percent (5.0%).

4. Effective July 1, 2009, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2008 to June 30, 2009 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index between 2nd
Half 2007 and 2nd Half 2008) for the Portland-Salem, OR-WA, published by the Bureau of Labor Statistics,

U.S. Department of Labor. However, in no event shall the salary increase be less than two percent (2.0%) or
greater than five percent (5.0%).



EXHIBIT A-3

MEMORANDUM OF AGREEMENT

The parties to this Memorandum of Agreement are the City of Portland (City) on behalf
of the Bureau of Emergency Communications (Bureau) and AFSCME Local 189 -2
(Union). .

BACKGROUND

1. Article 7.6.1 of the parties’ current Collective Bargaining Agreement provides:
Employees may be restricted from working voluntary overtime in conjunction with

their shift if the employee has any overtime restrictions imposed by a treating
physician.

2. The parties are in negotiations for a successor Collective Bargaining Agreement.
3. The parties have tentatively agreed to amend Article 7.6.1 as follows:

Employees may be restricted from working voluntary overtime in—eonjunetion-with

their—shift if the employee has any overtime restrictions imposed by a treating
physician.

4. The parties wish to implement the tentative agreement for Article 7.6.1 prior to
the expiration of the current Collective Bargaining Agreement.

AGREEMENT

1. The parties agree to implement the following amendment to Article 7.6.1
effective upon the signing of this Memorandum of Agreement

Employees may be restricted from working voluntary overtime if the employee has
any overtime restrictions imposed by a treating physician.

2. Article 7.6.1 as amended will be incorporated in the successor Collective
Bargaining Agreement.

/~3/0&

- Date

Susan Skites, Council Representative
AFSCME Local 189 -2

Hustoniin 1-3/06
sten Dalton, Co-Chair Date

AFSCME 189, Chapter K
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Robert Llebretz Co-Chair Date
AFSCME 189, Chapter K

onne L. Deckard, Director
ureau of Human Resources

%&—' ¢ / 2;/ Zp0(

Lisa Tu@/ﬁuterim Director Date
Bureau of Emergency Communications

Date

Approved as to Form:
(;ﬁiw /67{/)_&] 2-2-006
Cathefine Riffe, Deputy City Axtdrey Date

G:\Neg 2006\BOEC\MEMORANDUM OF AGREEMENT .doc
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AFSCME Local 189 -2 and the City of Portland

2006 Contract Negotiations

February 10, 2006 - /D @ MM

7.8 Pagers
7.8.1 To facilitate contact with employees who have indicated a willingness to work

short-notice overtime, the parties agree that the bureau will provide pagers to
employees on a voluntary basis.

7.8.2 Employees who volunteer to carry pagers to facilitate contact for the purpose
of offering short-notice overtime shall be under no obligation to respond to the
page and/or the offer of overtime.

7.83 Employees who volunteer to carry pagers to facilitate contact for the purpose
of offering short-notice overtime are not considered on “Stand-By” for
purposes of Article 8 and shall not receive any additional compensation.

7.8.4 If an employee responds to a page for voluntary short-notice overtime, the
parties agree that the bureau shall not take the opportunity during the call to
order the employee to work overtime under Article 7.5.

7.8.5 The bureau will provide a minimum of 25 pagers for the purpose of
communicating short-notice overtime opportumtles to employees.

7.8.6 The Union is #nitially responsible for detemunmg whom among those who
volunteer, should be assigned pagers. ARer-the-initinl-distrbus sof-pagers

The Union shall maintain a wait list of volunteers. If an employee determmes
they are no longer interested in short-notice overtime, they shall turn in their

pager to the bureau and the bureau shall asmgn it to the next person on a wait
list maintained by the Union. .
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PART-TIME “SABBATICAL” POSITIONS

371 Allowable hours. Part-time employment under this program shall be
scheduled for no less than 19 hours per week, and no more than 28.5 hours
per week. Voluntary overtime hours, when combined with regular scheduled
hours shall not exceed 28.5 hours. Employees may be required to work forced
additional hours as provided below. (See Overtime hours below.)

37.1.1 A work day of less than 9.5 hours shall only be scheduled by mutual
agreement between the employee and the Bureau.

37.2 Overtime hours. Overtime shall be paid in excess of 9.5 hours per day or in
excess of 38 hours in a weekly work period. Overtime may be taken as pay or

as compensatory time off, as provided by the BOEC labor agreement, at
Article 7, Section 7.4.

37.2.1 An employee may be forced to work additional hours, up to 2 hours, in
conjunction with their shift. Employees working less than 9.5 hours in a day
will be paid at straight time when forced. If an' employee is forced to work
additional hours, those hours are not counted in the maximum allowable hours
for part-time employees under this prograi.

37.2.2 Employees may sign up for voluntary overtime within the limit of maximum

allowable hours for part-time employees under tlus program. (See Allowable
hours above.)

37.2.3 Mandatory Off-Duty Training for part-time employees under this program
shall be paid at the employee’s regular rate of pay. However, the bureau will

attempt to schedule mandatory tranmng during the part-time employee’s shift
as much as possible.

373 Number of available slots. This program is limited to the participation of two
individual employees at any one time. For purposes of this program, two

individual employees may occupy two part-tlme slots or may job share a
single full-time slot.

37.3.1 Number of additional slots. This prograni shall expand beyond the minimum

two slots 1n 37.3 and contract to no less than the minimum two slots in 37.3
depending on staffing.




37.3.1.1

37.3.1.2

37.3.1.3

37.3.14

374
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37.6

37.6.1

37.7
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1f the number of fully certified ECO UlIs reaches 90 by the date shift and days
off selections in 10.3.2.3 are made available to the Union, one additional part-
time sabbatical slot will be opened up for that sign-up.

If the number of fully certified ECO IIls drops below 90 by the date the shift
and days off selections in 10.3.2.3 are made available to the Union, the
additional part-time sabbatical slot will be eliminated for the following sign-
up.

For each subsequent incremental increase of 5 fully certified ECO UIls (i.e.
95, 100, 105, etc.) by the date shift and days off selections in 10.3.2.3 are
made available to the Union, one additional part-time sabbatical slot will be
opened up for that sign-up.

If the number of fully certified ECO Vils drops below the increment in
37.3.1.3 (i.e. 95, 100, 105, etc.) by the date shift and days off selections in
10.3.2.3 are made available to the Umon, the addltlonal part-time sabbatical
slot will be eliminated for the followmg s1gn~up '

Eligibility. In order to be eligible to bid for a part-time position under this
program, the employee must have been a certified ECO I/II for 3 years at the
time the part time slot is scheduled to commence.

Employees on a corrective action plan are ineligible for participation in the
bidding process or acceptance of a paxt—tlme position until they have
successfully completed the plan.

Selection. Selection for the program is by s'erﬁority of the employee as
determined by the Union Employee List.

In order to provide more bargaining umts members the opportunity to work a
part-time slot under this program, once an employee has been selected for a
part-time slot the employee will be placed at the bottom of the part-time
application list, in seniority order, as determined by the Union Employee List.

Bidding process. In order to be considered for a part-time position (or job-
share position) under this program, an eligible employee must submit a
written request to the Operations Manager or designee no later than one month
before the regular semi-annual sign-up process is scheduled to begin. (Based
on the current collective bargaining agreement, one month before the regular
semi-annual sign-up process is January 1 and July 1.)

Part-time slots under this program are. subject to bid during each sign-up
period.
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37.8.2

37.9

37.9.1

37.10

37.11

37.11.1

37.11.2
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Employees may also submit requests and have them on file for part-time
openings under this program which may occur at times other than the semi-
annual sign-up. (See “Early Transition” below.)

Bidding Seniority. Bidding for shifts and days off options is dependent on
whether the employee will be part-time (2 employees bidding for part-time
slots) or job share (2 employees bidding for one full-time slot). All part-
tlme/Job share agreements shall be completed prlor to the bidding of the
semi-annual sign-up.

Part-time slot. Shift and days off options will be those that are available to the
employee at time of application: There shall be a mutual agreement between
management and the employee over hours of work and days off. The bid shall

be withdrawn if the employee and management cannot reach mutual
agreement.

Job share. Shift and days off options will be those that are available to the
employee at the time of semi-annual sigh-up, consistent with the most senior
Jjob-share employee’s position on the Union Employee List.

Annual Ieave Bidding. Annual leave blddmg for employees in this program
shall be based on individual semonty h

Each part-time employee counts as one person for purposes of calculatlng the
number of annual leave slots per shift and for purposes of using available
annual leave slots. However, job share employees (i.e., sharing a single full-

time slot) shall only count as one person for purposes of calculating the
number of slots per shift.

Length of time for each part-time slot. The maximum duration of a part-time
slot under this program shall be six months, consistent with the regular shift
sign-up.

Early transition. Employees in a part-tifne slot under this program must give
notice of one payroll period if they wish to return to a full-time slot.

If a part-time slot under this program re-opens with a minimum of eight (8)
weeks remaining, the remaining time may be requested by an eligible
employee willing to fill the established slot or another slot with Bureau
approval. The Bureau will review any request to fill any part-time slot which
reopens with less than eight (8)- weeks remaining, and at its discretion may fill
it for the remaining time.

Should the Bureau identify an employee under this program who is
experiencing performance or other problems, the Bureau will provide the
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employee and the Union with notice of any performance or attendance
problems. A labor/management review team and any involved supervisor will
meet to discuss the performance or attendance issue. The employee will have
an opportunity to correct any problems prior to being removed from a part-
time slot. At the Bureau’s discretion, documented poor performance and/or
attendance may be reason to terminaté a part-time slot for an employee. Such
removal from a part-time slot shall be given at least one payroll period notice
and shall not be subject to a grievance by the employee or Union.

The following options for transition include::
Swap with eligible part-time applicant on list; or
If no list, swap with any interested eligible employee; or

Fill remainder of sign-up slot as a ﬁ;llrtime employee with shift/days off as
available during sign-up and consis’ten; with the_jr part-time bid.

The Bureau will first consider cmpii;xées,who submitted requests for part-
time slots during the most recent fpart-‘t,ime sign-up. The Bureau will
subsequently consider any request from an eligible employee to fill the slot.
Shift options are as provided under “Bidding Seniority” above.

Other Provisions. :
Medical, dental, vision and life insurance benefits: Refer to Article 12.2.2.

Annual I eave. Notwithstanding the provisions of Article 11.2 of the collective
bargaining agreement relating to full-time employees, program employees
who share a budgeted full-time position and serve for 38 hours each pay
period shall be allowed one half the annual leave accrual rates outlined in
Article 11.2 of the collective bargaining agreement; program part-time
employees who serve at least 38 hours but less than 58 hours each pay period
shall accrue vacation in accordance “with the number of hours served.
Overtime hours shall not count toward the accrual of annual leave hours.

Annual leave accrual rates. The progression to higher accrual rates for annual
leave shall be based on serving the number of hours equivalent to the time
periods designated in Article 11.2 of the-colléctive bargaining agreement.

Overtime hours shall not count toward the higher accrual rates for annual
leave hours.

Sick leave. Notwithstanding the provisions of Article 14.1 of the collective
bargaining agreement relating to full-timie employees, program employees
who share a budgeted full-time position and serve 38 hours each pay period
shall be allowed to accrue sick leave at one-half the full-time rate; program
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part-time employees who serve at least 38 hours but less than 58 hours each
pay period shall be allowed to accrue sick leave in accordance with the
number of hours served. Overtime hours shall not count toward the accrual of
sick leave hours.

37.12.5 Layoff seniority. Notwithstanding the provisions of Article 10.2 of the
collective bargaining agreement, for purposes of layoff or bumping, seniority
for permanently appointed employees in part-time or job share positions under

this program shall be prorated on the basis of regularly scheduled hours
worked. L

37.12.6  Progression to higher wage steps. For time served by program employees in
part-time or job share positions, progression to higher rates shall be based on
each employee serving the equivalent number of hours required for annual
step increases contained in Schedule “A” - Wages, of the collective
bargaining agreement.

G:\Neg 2006\BOEC\Proposals\Article 37 021006.doc




AFSCME Local 189 — 2 and the City of Portland
2006 Contract Negotiations
February 10, 2006

38
38.1

38.2

383

384

38.4.1

38.4.2

3843

385

EXHIBIT A-11

RETIREE PROGRAM

A retiring bargaining unit member may remain employed on a full-time or part
time basis, providing a transition period for the employee who has retired and

allowing the Bureau to retain productive employees whose skills would
otherwise be lost in the workplace.

For purposes of this article, “retired” is defined by the Oregon Public
Employees Retirement System (PERS) and employees in this program are
eligible for City-paid benefits only as allowed under the applicable
employment codes (PSTATs) and shall not exceed the maximum allowable
hours of employment permitted under the applicable employment code

(PSTATSs), the Charter and the Bureau of Human Resources Administrative
Rules of the City of Portland.

To the extent City-paid benefits are allowed, PERS-retired employees under
this agreement shall be eligible for such City-paid insurance benefits in
accordance with the collective bargaining agreement for represented positions,

and are not eligible for PERS contributions or service credit, vacation, or sick
leave.

Working after retirement for the City of Portland constitutes a new
employment relationship. Retirees have no seniority rights for purposes of

layoff and recall and do not require “just cause” for discipline or removal
from a position.

Retirees who continue to work full-time without a break in service at the time
of retirement are eligible for City paid insurance benefits for the first 1040
hours worked if the employee retired from a benefits eligible position.

A retiree who continues to work part-time without a break in service at the
time of retirement is eligible for City paid insurance benefits as provided
under Article 12.2.2 for up to a maximum of three calendar years from the

date of their retirement if the employee retired from a benefits eligible

position.

After a break in service, a retiree is no longer eligible for City paid benefits.

Employees covered by this program shall be represented by AFSCME,
Council 75, Local 189 as the exclusive representative and such employees

shall be part of the bargaining unit comprised of emergency communication
operator employees.
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The Bureau may agree to individual letters of agreement for employees
covered by this program. Such letters of agreement shall address the issues of
reinstating (or re-employing) retired employees to applicable classifications
covered by this program, shift assignments, time off in lieu of vacation, and

~ the term during which each individual letter of agreement is in force. Any

such individual letter of agreement shall be between the Bureau of Emergency
Communications and AFSCME, Council 75, Local 189. All such letters are
subject to approval by the City’s Human Resources Director.

The Bureau shall determine which employees, if any, shall be offered post-
retirement employment under this program. Such determination shall be
entirely at the discretion of the Bureau and shall not be grievable under the
grievance procedure of the labor agreement (Article 28 - Grievances,
Complaints and Arbitration). Employee schedules will be mutually agreed
upon and shall be for a minimum of 19 hours per week.

388
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The provisions of the following listed articles apply to employees in the
program only to the extent designated:

1. Recognition - applies by removing the exclusion of temporary employees
for purpose of this program only

Union Security — applies

Non-Discrimination — applies

Management Rights —applies

Shifts - does not apply

Lunches and Breaks — applies

Overtime - applies only for time worked in excess of a full shift or in

excess of 40 hours/week. The provision on overtime equalization does

not apply

8. Reporting Pay and Minimum Pay - applies, except for 8.5 Civil Service
Examinations
9. Working Out of Classification - applies, except for 9.3 Promotions

10. Seniority - does not apply, except for 10.6.1 as it applies to individual
shift trades and 10.12.

11. Annual Leave - does not apply

12. Health and Life Insurance - does not apply, except as provided for in
Article 38.3 through 38.4.3 above

13. Child Care - applies

14. Sick Leave - does not apply

15. Leaves - does not apply

16. Jury Duty - applies after a temporary employee works for 6 months in a
full-time position

17. Safety —Sanitation— applies

NOUV A WN
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18. Union Representation - does not apply, except for 18.5 Employee Rights

19. Payday — applies

20. Strikes and Lockouts Barred — applies

21. Maintenance of Standards — applies

22. Wage Scales - applies, except for 22.4 and 22.5 Wage Scales

23. Clothing — applies

24. Field Tactical Dispatcher — does not apply.

25. Training, Schools and Conventions — applies; Day Off Training — applies

26. Union Bulletin Boards — applies

27. Discipline and Discharge - does not apply-- program employees are not

~ covered by the provisions of just cause under the collective bargaining
agreement or under the Human Resources Rules

28. Grievances, Complaints and Arbitration - applies only with respect to

Articles which are listed herein as applying to program temporary
employees
29. Domestic Partners — applies

30. onw!g Famﬂy—l;eave— applles te—ﬂae—e)etent—ﬂaat

31. Labor Management and—Pfedueawey Commlttees does not apply
32. Critical Incident Stress Management - W

33. Warrant of Authority — applies

34. Savings Clause — applies

35. Effective Date and Duration of Agreement applies ;f'

36. | i ct of Agreement — G W
37. Bm;ﬁmmha_g;m — Aottt C

Schedule "A" - Wages - applies

Attachment 1 - City of Portland General Employees Drug and Alcohol Policy

- applies
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7.4 Compensatory Time Off. In providing compensation for employees who have

worked overtime, the City will grant the employee’s preference for either pay at
the applicable overtime rate or compensatory time computed at the applicable
overtime rate for the overtime hours worked up to a msaxsmass total accrual of

7.4.1 Accrued compensatory time off may not be used for bidding vacation selection,
but may be used in lieu of vacation if no other person on that shift is scheduled
off on vacation or compensatory time off.

7.4.2  Compensatory time off may be taken or used in lieu of vacation at other times by
mutual agreement between the employee and his/her supervisor.

743 Employees may receive enee twice per year, at their request, a payout of any
amount of accrued compensatory time.

7.4.4 Any compensatory time remaining at the end of the fiscal year will be paid off in
cash, or at the request of the employee, any or all compensatory time may be
carried over to the next fiscal year. In the event that an employee transfers from
one bureau to another, any compensatory time will be paid off.

PR
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Article 14 SICK LEAVE ‘ .

14.6  Sick Leave Utilization Upon Retirement

14.6.1 The City agrees to convert sick leave pay, upon retirement to a PERS supplement,
as contemplated by ORS 237453 238.350.

Article 22 WAGE SCALES

22.5 Wage Scales. The City agrees to maintain its membership in the State of Oregon
Public Employees Retirement System (PERS)/Oregon Public__ Service
Retirement Plan (OPSRP). The City shall continue to “pick up,” assume and
pay a six percent (6%) average employee contribution to the Public Employees
Retirement Fund and the Oregon Public Service Retirement Plan (OPSRP) for
the employee members participating in the Public Employees Retirement System
and the Oregon Public Service Retirement Plan (OPSRP). Such “pick up” or

payment of employee member contributions to the system shall continue for the
life of this Agreement.

22.5.1 The full amount of required employee contributions “picked up” or paid by the
City on behalf of employees pursuant to this Agreement shall be considered as
“salary” within the meaning of ORS 2376038 238.005(20) or 238A.005(16), as
appropriate, for the purposes of computing an employee member’s “final
average salary” within the meaning of ORS 2370632} 238.005(8) or 238A.130,
as_appropriate, but shall not be considered as “salary” for the purposes of
determining the amount of employee contributions required to be contributed
pursuant to ORS 3%674 238.200 or 238A.330. Such “picked up” or paid
employee contributions shall be credited to enllployee accounts pursuant to
ORS 3763 238.200(2) or 238A.335, as appropriate, and shall be considered to
be employee contributions for the purposes of ORS 37004=te-237329 238.200 or
238A.330, as appropriate. .

P
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