TASK FORCE AGENDA

for

 CITY OF PORTLAND 
PROTECTED SICK LEAVE ORDINANCE
Convened by

Commissioner Amanda Fritz & Commissioner Dan Saltzman

February 13th, 2013

3:00 to 5:00 P.M.; Lovejoy Room; City Hall

A.    REVIEW OF TOPICS NOT YET DISCUSSED – 45 MINUTES
1. Should we consider exempting employees who make above $xx/hour?

2. Should we consider exempting yoga studios/other businesses where employees are paid a percentage of gross daily profit, not an hourly wage or salary?

3. Should we consider exempting businesses whose employees are on call/as needed, such as staffing agencies?

4. What are the problems associated with movement of perishable goods in relation to this ordinance?

5. Do we need modifications for river businesses based on federal Marine employment law? 

6. How would employers track hours worked in Portland when employees work only part of their hours in Portland?

7. Can/should sick time provisions apply to any business in WA that sends workers to the City? 
8. Should we consider giving more/less sick days?

9. Should we consider requiring PTO to be more than 40 hours in order to substitute for paid Sick Leave?

10. Is two hours the appropriate notice time to specify in the Code?

B.    PUBLIC COMMENT – 10 MINUTES

C.    REVIEW OF TOPICS NEEDING MORE DISCUSSION; – 60 MINUTES

To Be Determined
D.    NEXT STEPS – 5 MINUTES

Next Meeting goals 
